Standard Chartered is built on teamwork,
partnership and the diversity of our people.
Standard Chartered employs almost 700 people in Ghana, representing 10 nationalities.
Today our top management is made up of over 5 nationalities. Diversity and inclusion lies at
the heart of our values and is integral to our journey to become Ghana’s best international
bank. Our diverse teams help to fuel creativity and innovation, supporting the development
of innovative products and services for customers. Diversity and inclusion is a fundamental
part of our culture and remains a long-term priority for Standard Chartered in Ghana.
What we stand for
Strategic intent

The world’s best international bank
Leading the way in Ghana

Brand promise

The Right Partner – Leading by Example

Values

Responsive

Approach

Participation
Focusing on attractive, growing markets
where we can leverage our relationships
and expertise

Commitment
to stakeholders

Customers
Passionate about our
customers’ success,
delighting them with the
quality of our service

Trustworthy

Creative

International

Competitive Positioning
Combining global capability, deep local
knowledge and creativity to outperform
our competitors

Our People
Helping our people to
grow, enabling
individuals to make a
difference and teams to
win

Communities
Trusted and caring,
dedicated to making
a difference

Courageous

Management Discipline
Continuously improving the way we work;
balancing the pursuit of growth with firm
control of costs and risks

Investors
A distinctive investment
delivering outstanding
performance and
superior returns

Regulators
Exemplary governance
and ethics wherever
we are

For more information visit
www.standardchartered.com
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Performance
highlights

Operating income

Profit before taxation

19%

Total assets

23%

36%

¢ 846bn

¢ 435 bn

¢ 6,995bn

2005: ¢ 711bn

2005: ¢ 354bn

2005: ¢ 5,142bn

Earnings per share

Return on shareholders’ equity

Proposed dividends per share

19%

13%

¢ 15,732

39%

¢ 13,000

2005: ¢ 13,193
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Notice and Agenda

Notice is hereby given that the Annual General Meeting of Standard Chartered Bank Ghana Limited will be held at the Accra International
Conference Centre, opposite the State House Building, Osu, Accra on Monday, 16 thApril, 2007 at 11.00 a.m. for the ordinary business
of the Company.

Agenda
To receive the reports of the Directors and Auditors, the Balance Sheet as at 31st December, 2006 together with the Profit and
Loss and Income Surplus Accounts for the year ended on that date.
To declare a Dividend.
To pass a resolution to appoint all Directors seeking re-election at this meeting by a single resolution.
To elect Directors in place of those retiring.
To approve Directors' remuneration.
To approve the remuneration of the Auditors.

Special Business:

To consider and pass the following Resolutions as recommended by the Directors to
alter our Regulations to:a.

Fix the length of service for appointment of External Non-Executive Directors at no
more than 2 years, renewable by agreement signed by the Chairman of the Board.

b.

Fix the normal retirement age for External Non-Executive Directors at 70 years.

A member of the Company entitled to attend and vote is entitled to appoint a proxy to attend and vote instead of him/her. A proxy
need not be a member.

A form of proxy is attached.

Dated this 26 thday of January, 2007

BY ORDER OF THE BOARD

Dawn Kwesi Zaney
(Board Secretary)
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Five Year Financial Summary

2002
¢’m

2003
¢’m

2004
¢’m

2005
¢’m

2006
¢’m

Interest income
Interest expense

383,314
(97,523)

471,834
(137,914)

479,115
(126,913)

581,960
(140,630)

726,565
(183,485)

Net interest income

285,791

333,920

352,202

441,330

543,080

Commissions and fees
Other operating income

133,751
27,583

156,029
62,276

184,517
64,741

198,892
70,433

216,956
85,543

Net Revenue

447,125

552,225

601,460

710,655

845,579

(224,930)
(6,791)

(273,283)
14,067

(290,549)
(6,098)

(327,147)
(29,255)

(394,274)
(16,003)

215,404

293,009

304,813

354,253

435,302

-

3,760

22

99
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Profit before taxation

215,404

296,769

304,835

354,352

435,318

Taxation

(84,582)

(120,510)

(112,294)

(122,200)

(158,497)

Profit after taxation
Interim dividend
Transfer to Statutory Reserve Fund

130,822
(16,353)

176,259
(47,997)
(22,032)

192,541
(51,028)
(24,068)

232,152
(58,038)

276,821
(34,603)

Retained profit

114,469

106,230

117,445

174,114

242,218

367,177
3,011,131
2,174,769
921,775

407,439
3,905,776
2,817,945
1,410,759

442,722
4,397,876
3,076,645
1,636,744

648,337
5,142,456
3,313,577
2,160,603

712,291
6,995,736
4,455,438
2,392,020

¢
7,435

¢
10,017

¢
10,942

¢
13,193

¢
15,732

-

2,728

2,900

-

-

5,000

6,037

6,674

11,500

13,000

7%

8%

7%

7%

6%

36%

43%

43%

36%

39%

9%

12%

12%

20%

15%

50%

49%

48%

46%

47%

Total operating expenses
Credit /(charge) for bad and doubtful debts
Operating Profit
Other income

Shareholders' equity
Total assets
Total deposits
Loans & advances

Earnings per share
Interim dividend
Proposed final dividend per share
Returns on assets (PBT/Total Assets)
Returns on equity (PAT/Equity)
Capital adequacy ratio
Cost/Income ratio

www.standardchartered.com
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Ghana at a Glance Our Business

Balanced growth
driving performance

Consumer Banking

Our performance is well balanced and has good income momentum
between the twin channels of Consumer and Wholesale banking. Both
businesses are continuously innovating and diversifying to meet the
changing needs of customers and clients in Ghana's ever-challenging
market.
Description

Priorities

Consumer Banking serves over
150,000 customers, providing retail
banking products and services such
as Personal loans, SME loans as well
as Wealth Management services to
both individuals and small and
medium sized businesses.

Products and service innovation
through better understanding of
customer choices
Drive Customer satisfaction and loyalty
through "Outserve Plus"
Strengthening distribution network to
accelerate growth momentum

“Our commitment to being the
Right Partner fueled our
creative product innovations
and ultimately our strong
performance”

Wholesale Banking

Albert Saltson
Executive Director, Consumer Banking

Alex Mould
Executive Director, Client Relationships

Description

Priorities

Wholesale Banking provides
corporate and institutional clients with
services in trade finance, cash
management, lending, securities
services, foreign exchange, debt
capital markets and corporate
finance. Our focus is on a clientdriven business and being the leading
bank of choice in Ghana providing
responsive, innovative and creative
solutions to all our clients.

Committed to an agenda to build and
deepen client relationships to become
their core bank

Through “Outserve Plus”, we are
diversifying services to secure greater
share of clients' business
Innovative structures and
groundbreaking transactions to gain
share of mind

Ousman Lamin
Executive Director, Global Markets

“Our strong performance was
driven by efficient relationships
and the diversity of our
services and enhanced product
range”
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Enhancing product range to add
strategic and higher-value propositions
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The Banker Awards 2006
Global Bank of the Year
Bank of the Year for Africa
Bank of the Year for Corporate
Social Responsibility

Trade Finance Awards
for Excellence 2006
Best Trade Finance Bank in
Sub-Saharan Africa

Global Finance Awards 2006
Best Treasury and Cash Management
Provider 2006

Euromoney Awards for
Excellence 2006
Best at Project Finance in Africa
Best Bank in Africa

Highlights and achievements
Won the Africa and MESA award for the Highest Personal
Loans growth in H1 '06
Achieved 38% growth in Deposits (well in excess of industry
average)
Six SCB Ghana branches were selected for special award in
the International Branch Managers Sales Contest
Our wealth distribution value centers in Ghana are leading the
way in innovative product delivery
Significantly increased Direct Sales force by 41%
First Bank to introduce the Visa Platinum Debit Card in the market

Highlights and achievements
Banker to local banks and leader in RFX, derivatives and debt
capital markets products in Ghana
Leader in transaction banking with enhanced Web Bank internet
service
Involved in market firsts and benchmark-setting deals
Moved client relationships to new levels by introducing new
products and providing technical and financial advisory services.

www.standardchartered.com
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Chairman’s Statement

Relationships, local knowledge
and international capability
I am excited to report that Standard Chartered Bank Ghana
Limited has delivered a strong financial performance in 2006.
Our strategic investments, anchored on our diversified funding
sources including the preference shares issued last year, have
firmly supported our organic growth.
·
·
·

Profit before tax went up by 23 percent to ¢435 billion
Net Interest Income went up by 23 percent to ¢543 billion.
Earnings per share grew by 19 percent to ¢15,732.

Hence, the Board has proposed an annual dividend of ¢229
billion (¢202 billion last year) with a dividend per share going up
by 13% to ¢13,000.
Governance
We are committed to exemplary Corporate Governance
Standards. Currently, we are on track in the implementation of
best policy themes of International Subsidiary Governance
Guidelines.

“We believe we are operating in a
robust economy with improving
macroeconomic fundamentals,
where our strategic investments
are yielding great results…”
Ishmael Yamson
Chairman

Highlights of 2006
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¢ 435 bn

¢ 15,732

Profit before taxation

Earnings per share

¢ 846 bn

¢ 13,000

Operating income

Dividend per share
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The Board has recently undergone significant changes,
reflecting in part the dynamism and diversity of our business.
We continue to ensure that we have the best Board in place,
constituting highly qualified professionals, to provide the right
balance of challenge and support to executive management.
Changes in the membership of the Board include the following:
Mr. Felix Gyekye resigned to take up the appointment of CFO,
Standard Chartered Americas; Mr. Mike Robertson also
resigned to take up other responsibilities within the Standard
Chartered Group while Mr. Norbert Kudjawu retired from the
board after 31 years of dedicated service. We are extremely
grateful to all of them for their invaluable contribution to the
bank. We are pleased to announce the appointment of Mr.
Sanjay Rughani as Executive Director for Finance and
Professor Henrietta Mensa-Bonsu as a Non-Executive
Director. Sanjay is a Tanzanian and has held various positions
within the Group including that of the Finance Director of SCB
Tanzania. Henrietta is a professor of law at the University of
Ghana and is the first female director to be appointed to the
board of SCB Ghana. We welcome them to the board and
wish them the best in their new roles.

Management depth, talented
and diverse employees
The issue of relationships ranks high on Standard Chartered
Bank's agenda as we seek to be seen as the Right Partner for
all our stakeholders. As the Chairman, I need to drive the
agenda of relationships, drawing from networks developed over
the years and leverage on this for the mutual benefit of all
stakeholders.
The process of embedding Corporate Governance Standards in
Ghana continues with the migration of international best
practices, such as Know Your Customer (KYC), Anti Money
Laundering (AML), Basel II, among others. We have
actively engaged the Government and Regulators in order to
share our skills and expertise and work in partnership to support
sustainable development.
Corporate Social and Community Responsibility is focused on
the environment, diversity and inclusion, community and social
investment. This has become part of the fabric of the Bank.
Activities in the area of HIV/AIDS, 'Seeing is Believing' and
Schools’ Desk Project have made significant, positive impacts
both commercially and socially.
Economic outlook
Global economy witnessed a significant growth in output last
year, spurring companies to raise prices and workers to demand
higher wages. World's major central banks had to raise interest
rates in 2006 to contain inflation, making 2006 the first global
policy tightening since 2000. The outlook shows slower growth
in 2007 on account of higher interest rates.
Domestically, we are operating in a robust economy with
improving macroeconomic fundamentals. The economy closed
the year with an estimated GDP growth rate of 6.2 percent.
Macroeconomic stability was achieved with inflation
expectations remaining subdued and converging towards singledigit. The external payments position also remained resilient to
crude oil price shocks.
Looking ahead, these improved economic conditions underpin a
positive outlook to accelerated growth based on sound
investment strategies and programmed reforms. These are
anchored on prudent use of fiscal space created by debt relief,
policies on efficient debt management, increased donor support
and private capital flows.

Government's commitment to improve the financial system
through institutional, legal and regulatory reforms gives a
further impetus to the deepening of financial intermediation.
The reforms include: enacting new laws and adopting
international best practices, re-denomination of the currency to
promote transactional efficiency, institutional/ infrastructural
development to promote efficiency in the payment system to
enhance operational performance of financial institutions.
These developments have made a good contribution to our
performance and we are excited about our future in this
market.
The banking industry has seen significant developments in the
last few years, some of which are pedestal to the advancement
of the industry. There were initiation of policies such as AML
and KYC enactment and implementation of Laws/Bills including,
Credit Reporting and Foreign Exchange (Amendment) Bill;
changes in prudential and regulatory practices such as the
abolition of the secondary reserve requirements and introduction
of Annual Percentage Rate (APR).
Standard Chartered Bank, a key player in the market, is
leading the way in contributing significantly to the depth of the
money and stock markets by our dominant participation in all
segments of the markets. Our high standards make us the
pace-setter, embedding market discipline in the industry.
Summary
We believe we are operating in a robust economy with
improving macroeconomic fundamentals, which is an incentive
to the development of the business of banking.
We have the dexterity and the right acumen to maintain the
momentum of strong performance through strategic
investments. We will endeavour to drive operational excellence
through strict operational risk management and service quality.

Ishmael Yamson
Chairman
14 March 2007

www.standardchartered.com
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Chief Executive’s Review

Rapid growth, strong financial
performance and strategic progress
“We have consolidated our
competitive position in the
market place, leaving indelible
footprints in the industry”
Ebenezer N Essoka
Chief Executive Officer

2007 Management Agenda
Continue to deliver
sustainable, superior
performance
Enhance sales momentum
Strengthen Operational Risk
Control
Continue to improve service
delivery
Improve engagement levels of
our staff and build future
leaders
Enhance delivery of the brand
promise

2006: A year of growth and progress
Partnership for Growth
Our partnership with Western Union has
grown appreciably. With the support of
ARB Apex Bank, we have increased our
19 outlets to 181, providing quality
services to our customers across the
length and breadth of the country and
setting the pace in service delivery.

8

Standard Chartered Annual Report and Accounts 2006

Leadership Development
Our staff engagement strategies have led to the
development of a strong corps of future leaders.
Within the year, numerous opportunities were
provided for second-liners and other talents to
contribute to the agenda of their various units.
Improving the bank’s talent pipeline remains a
crucial management agenda.

thought leadership and corporate social responsibility
programmes.

Final Results 2006
Standard Chartered Bank has delivered another record financial
performance against the backdrop of rapid disinflation, fast
declining interest margins and keen competition ensuing from
the entrance of several new banks. Over the past five years, we
have consolidated our competitive position in the market place,
leaving indelible footprints in the industry.
From 2001 to 2006, our profit before tax (PBT) and earnings per
share (EPS) have grown by over 160 percent and 150 percent
respectively. During this same period, our share price shot up
from ¢21,000 to ¢166,000, registering a growth rate of over 600
percent. The proposed dividend of ¢13,000 per share for 2006
represents a dividend yield of 7.8%, the highest on the official
list of the Ghana Stock Exchange. This is a clear demonstration
of the strength and resilience of our business and the capability
of our team in delivering sustainable earnings in 2006 and
beyond. In fulfilling our promises to both customers and staff, we
have been clear on our strategic intent: to be the best
international bank in Ghana, leading the way. We are committed
to this noble goal.
Our deep understanding of the exigencies of market dynamics
enables us to position ourselves appropriately in the market
place and take advantage of great opportunities in the market to
actively drive value creation and pursue future opportunities.
Our priorities for 2007
The key highlights of management priorities for 2007 are to:
·

·

·
·
·
·

Continue to deliver sustainable superior performance
through strategic investments and optimal portfolio
allocation while minimising cost.
Enhance sales momentum through continuous
improvement of existing products; enter new business
segments and introduce new products.
Strengthen Operational Risk Control
Continue to improve service delivery through re-engineering
our processes and infrastructure
Improve engagement levels of our staff and prepare future
leaders through appropriate mentoring and coaching.
Enhance delivery of the brand promise, focusing on our
strengths as the Right Partner to all stakeholders through

Creativity for progress
Our staff choir has sung its way
into the heart and soul of the Bank.
Through performances at staff and
corporate events, the choir has lifted
spirits and driven home the values of
the Bank. Creatively, it has provided
fuel for staff motivation

Consumer Banking
Our Consumer Banking (CB) business out-performed the
industry in balance sheet growth. Robust assets growth was
driven by personal installment loans.
The introduction of universal banking in Ghana and the resultant
competition brought about by the large number of new banks
are rapidly changing Consumer Banking dynamics. In order to
drive the momentum in 2007, we will seek to:
· Consolidate strong growth momentum in all Value Centres
through a superior and aggressive sales model and strategic
market expansion.
· Champion reforms that would result in the deepening of
financial intermediation (ie introduction of Credit Referencing
Bureau).
· Entrench Retail Banking, focusing on tested and proven
propositions from our global network.
Wholesale Banking
The buoyant performance of Wholesale Banking was anchored
on the synergy of relationships among our sales and product
teams.
The Global Markets and Client Relationships businesses
collaborated with absolute understanding to ensure that our
portfolio was optimally managed.
Great opportunities still exist in the market and we will
leverage on our international network to enhance offshore deal
inflows and continue to lead the way in product development.
We will solidify our position in the debt capital market. The
demands of the market provided opportunities for longerterm investments, which will be leveraged.
We will continue to introduce value enhancing and strategic
propositions to productive sectors with an overall objective of
ensuring sustainable improvement in the domestic economy.
This, we believe, will assist the country in its bid to realise its full
potential.

Outserving with Passion
The new service quality training program for staff
was rolled out this year. It began with Consumer
Banking and it is structured to help participants
develop the requisite skills, attitudes and behaviours
that come from within and will truly delight
customers. This new service model embodies the
spirit of passion plus customer focus and it was
received with a lot of enthusiasm.

www.standardchartered.com
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Chief Executive’s Review continued

Continuous Improvement
Operational excellence is key to our sustained financial
performance. Our team is committed to continuous operational
improvement, building the right infrastructure and investing in
the right people with robust risk management controls. We
continue to improve service quality, product diversity and
sophistication that drives momentum and strategically position us
as the right partner within the industry.
Three years ago, we launched an initiative (Outserve) to
improve the quality of our service to customers. The results have
been excellent as we today have a better understanding of
customer needs and are focusing on exceeding their
expectations. To entrench this concept in our processes, we
have launched another set of initiatives with a two-pronged
objective of enhancing customer service and productivity by
simplifying the job process.
SCB Ghana's loyalty campaign survey carried out in 2006
revealed that, over 82 per cent of our customers were 'loyal and
positive'. We are poised to improve our overall score going
forward, with a comprehensive management of an effective
complaint and root causes system being rolled out under
Outserve Plus.

Our success in talent development is further evidenced by the
number of Ghanaians in middle-to-senior management
positions in SCB units in New York, Hong Kong, London, Dubai,
Botswana, South Africa, Nigeria, Uganda, etc.
To further increase the talent pool, the bank has embarked on
strategic external hiring as well as pursuing a graduate and
MBA recruitment and development programme.
We are vigorously pursuing effective training, coaching and
mentoring to achieve the agenda of building leadership.
Reinforcing the Brand
The Standard Chartered brand has become a household name
in Ghana due to our visibility and active participation in major
business and social activities across the nation.
Over the years we have continued to seek out and take
opportunities that create greater shareholder value by
leveraging on our core competencies to drive excellence in
banking. We have reinforced efficient foundations for growth in
all segments of our business by optimally managing
associated risks with greater understanding and by ensuring
the appropriate infrastructure is in place to support our
aspirations.

Building Leadership
Improving the bank's talent pipeline remains a crucial
management agenda. In 2007 we are determined to develop
great managers out of talented people, who have the right
values and capabilities to take the business to the next level.
We have passionately pursued the concept of Diversity and
Inclusion (D&I) in our people and our business as well as
attracting and retaining a diverse pool of talented professionals
and customers. As we continue to focus on D&I, it is our
aspiration to be recognised as a leader, particularly in gender
diversity to help women realise their full potential through
personal development and supportive workplace practices in an
enabling and inclusive working environment. It is in this light
that, SCB Ghana was selected by the Group to pilot the roll out
of the Great Managers Programme in Africa in 2006.

We continue to embed Corporate Governance Standards in
Ghana by migrating international best practices. Additionally,
we continue to actively engage the Government, Regulators
and other stakeholders in order to share our skills and
expertise through formidable partnerships in support of
sustainable development.
Going forward, we will remain passionate about the brand
promise and continue to seek opportunities to deliver on our
pledge as the Right Partner more vigorously. This would be
pursued in our relationships with all stakeholders.
Outlook
Increasing globalisation, demographic and technological
changes are bringing dynamism and sophistication into our
market with increasing customer knowledge and demands.
These are obviously changing the outlook of our business.

Brand Impact
The new corporate brand campaign drove
home the message of teamwork and
partnership across the Bank and within the
ranks of our stakeholders ensuring a successful
year of excellent relationships and a strong
performance. The concept platform provided a
perfect link with our internal and external
relations and engendered deeper engagements
across our market.
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Supporting Small Businesses
Our agenda to support small
businesses remains on track with the
introduction of SME Express Trade.
This innovative product is designed to
fast track the growth of SMEs by
providing opportunities for business
people to benefit from credit lines which
multiply the value of their security for
use on multiple products and services

While this may be a challenge for other players in our industry,
it is a competitive edge for us.
SCB remains the only financial institution in the country with
strong physical presence in the most dynamic markets,
championing global economic expansion ranging from traditional
and non-traditional trade flows to the establishment of new
investment corridors, (i.e. portfolio and foreign direct).
The population of Ghana will grow to about 26 million in the next
five years with changing demographics. The predominantly
young population will eventually become the working age-group
and a lot more young executives will be churned out of the
increasing number of universities across the country. It is clear
that a productive middle class is emerging.
To meet the dynamics of this exciting population, our bank will
continue to be the Right Partner, leading by example as the best
international bank in Ghana. We will continue to focus on our
two main business segments, Consumer and Wholesale
Banking. We will leverage on our Group network to migrate best
practices. As part of continuous improvement of our operations
we will enhance technology to improve transparency, controls,
procedures and accountability and deliver better service to our
customers.
Summary
2006 has been a productive year during which we delivered on
our strategic objectives and built an excellent foundation for the
future.
We are committed to delivering continuous outstanding
operational performance, focusing on our core competences.

Ebenezer Essoka
Chief Executive Officer
14 March 2007

Exciting Products
Our exciting and innovative consumer product range is well
structured to appeal to the needs of our customers. The
latest addition to this is “My Dream Account”, which was
launched in 2006 and has been promoted vigorously
across our network. This product is designed for children
and it introduces them to the habit and value of savings. It
also opens the door to a brighter future and invites children
to enjoy a range of unique and wonderful benefits

www.standardchartered.com

11

Business Review People

People
Our dynamic,
International and
talented workforce
is one of our core
strengths, and
diversity lies at the
heart of our values

Building Diversity and Inclusion
A Diversity and Inclusion Council has been
established to drive the implementation of
programmes aimed at addressing D & I strands
identified through focus group sessions. The first
ever women's forum on the topic “Reaching Beyond'
facilitated by a renowned female resource person
was organized and it was well received by all the
participants. Gender balance in workforce has also
improved significantly.
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Right People . . . Right Place
In 2006, 13 SCB Ghana staff moved into key
positions in the UK, America, MESA and Asia while
another 7 moved into roles in other African countries
within the Group, bringing the total number of
Ghanaians currently serving within the Group in
various capacities outside Ghana to 27.

Standard Chartered Annual Report and Accounts 2006

Human Capital Roadmap
We pursued an integrated Human Resources
strategy with strong emphasis on attracting and
retaining the best talent ,through our reward,
recognition and performance management
programmes. The practice of sound industrial
relations ensured a harmonious and peaceful
environment.

on the move
Almost 700 employees
10 nationalities with
6 within senior management

Excelling in Employee Engagement
Employee engagement scores as measured
through the Q12 survey saw an improvement
over previous year's scores. Town Hall
meetings were organized regularly to ensure that
staff were adequately informed about the Bank's
priorities, progress and what is expected of
each employee.

Knowledge Sharing in Action
Organizational Learning (OL) department has
revamped its programs to ensure the delivery of
WORLD CLASS programs. In 2006, Ghana
joined Group to implement its GLOBAL Country
Induction Program (Right Start). A total of 144
new joiners went through the Right Start. OL is
committed to providing sustainable, standardized,
customer centric and cost efficient programs to all
staff in all businesses. Organizational Learning is
also leading the way in providing revised
management development programs to build
future leaders to support the growth of the Bank.

Living the Values
Our “Living the Values the Black Stars Way”
initiative rewarded staff who have lived the
SCB values in their day-to-day activities and
raised staff motivation levels. Over the
period that it lasted our people breathed and
lived the values. They were fully engaged in
being creative, responsive, courageous,
international and trustworthy.

www.standardchartered.com
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Business Review Sustainability

Sustaina
Our long-term success depends on our ability
to deliver a sustainable business in which our
skills and talents turn issues into opportunities

Education
We have been actively engaged in
educational programs in the area of “Building
Value Leadership”. This is based on a
focused engagement with the best and
brightest of our institutions of higher
education to ensure the development of
effective future leaders. We pursued this
agenda in 2006 in partnership with “Students
In Free Enterprise” (SIFE).

14

Employee Volunteering
Our employees have remained consistently engaged with
our communities by contributing their time and energy. In
2006 they spent over 54,000 work-hours in community
work. They undertook a variety of activities ranging from
community clean-up, community assistance, HIV/AIDS
awareness creation and care-giving
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HIV/AIDS
Our HIV/AIDS policy is inclusive, nondiscriminatory and makes available anti-retroviral
drugs to employees. In other ways, we are driving
the HIV/AIDS agenda by actively pursuing a
thought-leadership strategy within the Ghana
Business Coalition for HIV/AIDS. Furthermore our
initiatives go beyond the Bank to the community
via our educational programmes and this directs
assistance to the affected.

bilityin action

Building a Sustainable Business
We positively champion progressive environmental policies
and credit approval processes to ensure an alignment with the
country's environmental agenda
We take a long term view of the consequences of our actions
and are committed to building a sustainable business. We
recognize our capacity for social and economic contribution,
the need to protect the environment and for good governance.
We believe a shared agenda will create the opportunity to
enhance our reputation as the Right Partner and to build our
business

Staff-Inspired Actions
Our staff contributed not just their time but also
their funds to the benefit of the community.
These staff-inspired initiatives range from the
donation of clothes, equipment, drugs and
contribution towards community projects. Last
December, the silver collection at our Choral
Concert, which saw our Staff and SCB Kids
Choir performing, was presented to Prison
Fellowship International. This was used in
organizing a Christmas Party for the children of
prisoners.

Seeing is Believing
Under our “Seeing is Believing” (SiB)
program we have raised substantial amounts
for sight restoration for the curable blind. In
addition, we have turned our branches into
Theatres of Awareness Creation to enable
us reach out to our customers with our SiB
message. Customers are provided
information by the SiB Champions and also
through the posters made available within
the branches.

www.standardchartered.com
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Report Of The Directors
to the members of Standard Chartered Bank Ghana Limited

The Directors in submitting to the shareholders the financial statements of the Bank for the year ended 31st December 2006 report as follows:
¢'m
Profit for the year ended 31st December 2006
before taxation is
435,318
from which is deducted taxation of

(158,497)

giving a profit for the year after taxation of

276,821

Less: Transfer to Statutory Reserve Fund of

(34,603)

leaving a balance of

242,218

to which is added balance on Income Surplus Account
brought forward (excluding balance on Statutory
Reserve Fund) of

275,801

giving a cumulative amount available for distribution of

518,019

out of which a final dividend for 2005 of ¢11,500 per share
for ordinary shares and ¢ 601.35 per share for preference shares amounting to
was paid leaving a balance on Income Surplus Account carried forward of

(212,867)
305,152

The Directors are recommending a dividend of ¢13,000 per share for ordinary shares amounting to ¢228,749 million.
In accordance with Section 29(c) of the Banking Act, 2004 (Act 673) of Ghana, a cumulative amount of ¢215,556 million has been set aside
to a Reserve Fund from the Income Surplus Account.
The Bank incorporated a subsidiary, SCB Investment Services Limited, in 2005. The subsidiary did not carry out operational activities during
the year. The subsidiary's financial statements have not been consolidated with that of the parent as the directors are of the opinion that it is
insignificant and would present no real value to members.
The Bank is a subsidiary of the Standard Chartered Holdings (Africa) B.V., a company incorporated in The Netherlands.
Directors' Responsibility Statement
The company's directors are responsible for the preparation and fair presentation of the financial statements, comprising the balance sheet at
31st December 2006 and the income statement, and cash flow statement for the year then ended, and the notes to the financial statements,
which include a summary of significant accounting policies and other explanatory notes, in accordance with Ghana Accounting Standards, the
Companies Code 1963 (Act 179) of Ghana and the Banking Act 2004 (Act 673) of Ghana.
The directors' responsibility includes: designing, implementing and maintaining internal controls relevant to the preparation and fair
presentation of these financial statements that are free from material misstatement, whether due to fraud or error; selecting and applying
appropriate accounting policies; and making accounting estimates that are reasonable in the circumstances.
The directors have made an assessment of the company's ability to continue as a going concern and have no reason to believe that the
business will not be a going concern in the year ahead.
Approval of the Financial Statements
The financial statements of the company, as indicated above, were approved by the board of directors on 26 January 2007 and are signed on
their behalf by:

……………………………………..
Ebenezer Essoka
Director
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……………………………………
Sanjay Rughani
Director

Independent Auditor’s Report
to the members of Standard Chartered Bank Ghana Limited

We have audited the financial statements of Standard Chartered Bank Ghana Limited, which comprise the balance sheet at
31st December 2006,the profit and loss and income surplus accounts and cash flow statement for the year ended, and the notes to the
financial statements which include a summary of significant accounting policies and other explanatory notes as set out on pages 22 to 42.
We have obtained all the information and explanations which, to the best of our knowledge and belief, were necessary for the purpose
of our audit.
Directors' Responsibility for the Financial Statements
The bank's directors are responsible for the preparation and fair presentation of these financial statements in accordance with Ghana
Accounting Standards and in the manner required by the Companies Code, 1963 (Act 179) of Ghana and the Banking Act, 2004
(Act 673) of Ghana. This responsibility includes: designing, implementing and maintaining internal control relevant to the preparation and
fair presentation of financial statements that are free from material misstatement, whether due to fraud or error; selecting and applying
appropriate accounting policies; and making accounting estimates that are reasonable in the circumstances.
Auditor's Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit in accordance with
International Standards on Auditing. Those standards require that we comply with ethical requirements and plan and perform the audit to
obtain reasonable assurance whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements. The
procedures selected depend on the auditor's judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the entity's
preparation and fair presentation of the financial statements in order to design audit procedures that are appropriate in the circumstances,
but not for the purpose of expressing an opinion on the effectiveness of the entity's internal control. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of accounting estimates made by the directors, as well as evaluating
the overall presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.
Opinion
In our opinion, the financial statements give a true and fair view of the financial position of Standard Chartered Bank Ghana Limited at
31st December 2006, and its financial performance and cash flows for the year then ended in accordance with Ghana Accounting
Standards and in the manner required by the Companies Code, 1963 (Act 179) of Ghana and the Banking Act, 2004 (Act 673) of Ghana.
Report on Other Legal and Regulatory Requirements
Compliance with the requirements of Section 133 of the Companies Code, 1963 (Act 179) of Ghana and Section 78 of the Banking
Act, 2004 (Act 673) of Ghana.
In our opinion, proper books of account have been kept, and the balance sheet, profit and loss and income surplus accounts are in
agreement with the books of account.
The bank's transactions were within its powers, and the bank complied with the relevant provisions of the Banking Act, 2004 (Act 673).

CHARTERED ACCOUNTANTS
25 LIBERIA ROAD
P. O. BOX 242
ACCRA

26 January 2007
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Profit and Loss Account
for the year ended 31 December 2006

Interest income
Interest expense

Note

2006
¢m

2005
¢m

5
6

726,565
(183,485)

581,960
(140,630)

543,080

441,330

216,956
85,543

198,892
70,433

845,579

710,655

9

(394,274)

(327,147)

11

451,305
(16,003)

383,508
(29,255)

8

435,302
16

354,253
99

12(i)
12(i)

435,318
(132,095)
(26,402)

354,352
(98,800)
(23,400)

276,821

232,152

2006
¢m

2005
¢m

275,801

219,132

276,821

232,152

552,622
(34,603)
(212,867)

451,284
(58,038)
(117,445)

305,152

275,801

35

¢15,732

¢13,193

35

¢13,000

¢11,500

Net interest income
Fees and Commissions income
Other operating income

7

Operating Income
Operating expenses
Operating profit before provision for bad
And doubtful debts and taxation
Charge for bad and doubtful debts
Operating profit
Other income
Profit before taxation
Taxation - Corporate Tax
- National Reconstruction Levy
Profit after taxation transferred to
Income Surplus Account

Income Surplus Account
for the year ended 31 December 2006
Note

Balance as at 1st January
Net profit transferred from profit
and loss account

Transfer to Statutory reserve fund
Dividend paid for 2005

27
22

Balance as at 31st December
Earnings per share (cedis per share)
Proposed dividend per share
(cedis per share)
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Balance Sheet
at 31 December 2006

Note

2006
¢m

2005
¢m

14
15(i)

556,088
857,158

321,218
845,503

16
17

789,727
2,160,603
217,392
36,560

Assets
Cash and Balances with Bank of Ghana
Short-Term Government Securities
Due from other banks and financial
Institutions
Loans and advances
Investment in subsidiaries
Other assets
Taxation

19
12(ii)

929,930
2,392,020
1,000
287,418
-

Medium-Term Investments in other Securities
Property, Plant and Equipment

15(ii)
18

5,023,614
1,850,000
121,122

4,371,003
650,000
121,453

6,994,736

5,142,456

4,455,438
207,795
497,884
23,748
24,195
723,385

3,313,577
463,761
207,468
19,575
489,738

5,932,445

4,494,119

350,000

-

6,282,445

4,494,119

131,313
60,270
305,152
215,556

131,313
60,270
275,801
180,953

712,291

648,337

6,994,736

5,142,456

¢40,480

¢36,846

Total assets
Liabilities
Customer deposits
Due to other banks and financial institutions
Interest payable and other liabilities
Taxation
Deferred taxation
Borrowing

20
21
23
12(ii)
13
24

Total current liabilities
Medium-Term Borrowing
Total liabilities
Shareholders' funds
Stated capital
Capital surplus
Income surplus
Statutory reserve fund

25
26
27

Total shareholders' funds

Total liabilities and shareholders' funds

Net assets value per share (cedis per share)

………………………………….
Ebenezer Essoka
DIRECTOR

35

………………………………..
Sanjay Rughani
DIRECTOR

The Board of Directors approved the financial statements set out on pages 22 to 42 on 26 January 2007.
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Cash Flow Statement
for the year ended 31 December 2006

Note

2006
¢m

2005
¢m

28

645,977

68,997

Purchase of property, plant and equipment
Investment in subsidiary
Proceeds from sale of property, plant and
equipment
Items released

(11,457)
(1,000)

(5,527)
-

-

88
1,154

Net cash flow from investing activities

(12,457)

(4,285)

Dividends paid
Proceeds from issue of preference shares
Repayment of Subordinated debt

(212,867)
(45,580)

(117,445)
90,908
(45,345)

Net cash flow from financing activities

(258,447)

(71,882)

375,073

(7,170)

Net cash flow from operating
activities
Cash flow from investing activities

Cash flow from financing activities

Increase /(Decrease) in cash and cash
equivalents
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Notes to the Financial Statements
for the year ended 31 December 2006

1.

Accounting Policies

The following accounting policies have been used consistently in dealing with items which are considered material in relation to the
Bank's financial statements.
a. Basis of Accounting
The Bank prepares its financial statements under the historical cost convention as modified by the revaluation of leasehold
properties and in accordance with Ghana Accounting Standards.
b. Foreign Currency
Assets and liabilities denominated in foreign currencies are translated into cedis at rates of exchange ruling at the balance sheet
date. Differences arising in respect of the translations are charged to the profit and loss account.
c. Interest Income
The recognition of interest income ceases when the payment of interest or principal is in doubt. Thereafter, interest is included in
income only when it is received. Loans are returned to the accruals basis only when doubt about collectibility is removed and when
the outstanding arrears of interest and principal are received.
d. Fee Income
Loan fees are credited to income when the loans are granted.
e. Investments
Investment in securities redeemable at fixed dates are initially recognised at cost and subsequently adjusted to give effect to
amortisation of premiums and discounts on purchase over the period to redemption. Trade investments are stated at cost.
Gains or losses arising from sale of investments or adjustments to the value of investments, are recognised in the profit and loss
accounts.
f. Loans and Advances
Loans and advances are stated in the balance sheet at the amount of principal and interest outstanding less any provision for bad
and doubtful debts and interest held in suspense.
g. Bad and doubtful debts
Provisions against loans and advances are based on an appraisal of the loan portfolio and are made having regard to both specific
and general risks.
The specific element of the provisions relates to those advances that have been individually reviewed and specifically identified as
bad or doubtful. The general element of the provisions relates to those existing losses that, although not yet specifically identified,
are known from experience to be present at any year end in the Bank's portfolio of advances. In determining the level of the
provisions required, management considers numerous factors including, but not limited to, domestic economic conditions, the
composition and performance of the advances portfolio and prior bad debts experience.
Provisions made during the year (less amounts released and recoveries of advances previously written off) are charged as a
separate amount in the profit and loss account. Advances are written off when the extent of any loss has been confirmed.
A general provision of 1% is also made on net current contingent liabilities (off balance sheet items).
h. Property, Plant and Equipment
Premises and equipment owned by the Bank are stated at cost or revaluation less accumulated depreciation. Equipment is
depreciated on a straight-line basis over its expected useful life principally between 3 to 5 years. Leasehold properties are
depreciated over the unexpired period of the lease.
Maintenance and repairs are charged to the profit and loss account when incurred, and improvements are capitalised.
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Notes to the Financial Statements
for the year ended 31 December 2006

i.
Taxation
The Bank provides for income taxes at the current tax rates on the taxable profits of the Bank.
j.
Deferred Taxation
Provision is made for deferred tax liabilities using the liability method on temporary differences. Deferred tax assets are recognised
to the extent that there is reasonable certainty of realisation.
k. Post Balance Sheet Events
Events subsequent to the balance sheet date are reflected in the financial statements only to the extent that they relate to the year
under consideration and the effect is material.
l.
Dividend
Dividends are recognised as a liability in the period in which they are declared.
2.

Non Performing Loans Ratio

Percentage of gross non-performing loans (“substandard to loss”) to total credit/advances portfolio (gross) is 8% (2005: 8%).
3.

Unsecured Contingent Liabilities and Commitments

Unsecured contingent liabilities and commitments amounted to ¢1,384,984 million (2005: ¢534,012 million).
4.

Social Responsibility Cost

An amount of ¢220 million (2005: ¢228 million) was spent as part of social responsibility of the bank
5.

Interest Income

Placements, Special deposits
Investment securities
Loans and advances
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2006
¢m

2005
¢m

41,186
305,216
380,163

23,534
214,458
343,968

726,565

581,960

Notes to the Financial Statements
for the year ended 31 December 2006

6. Interest Expense

Current accounts
Time and other deposit
Overnight and call account
Borrowings

2006
¢m

2005
¢m

1,967
107,732
35,611
38,175

1,536
107,895
27,149
4,050

183,485

140,630

85,543

70,433

16

88
11

16

99

183,311
4,192
158,168
3,056
11,266
13,155
430
944
19,752

134,473
2,676
128,849
5,790
24,523
12,500
346
964
17,026

394,274

327,147

156,970
14,266
2,866
8,014
1,195

108,679
11,208
488
14,098
-

183,311

134,473

7. Other Operating Income
Gains on foreign exchange

8. Other income
Profit on disposal of property, plant and
Equipment
Rent

9. Operating Expenses
Staff Cost (Note 10)
Adverting and marketing
Administrative expenses
Training
Depreciation
Directors' emoluments
Auditors' remuneration
Donations and Sponsorship
Others

10. Staff Cost
Wages, salaries, bonus and allowances
Social security cost
Pension and retirement benefit
Other staff cost
Severance pay

The average number of persons employed by the bank during the year was 679 (2005: 600). Included in this figure is staff of 184
(2005: 182) who work at the Shared Service Centre for processing transactions of six (6) countries in West Africa. For the purpose
of analysis, about 55% of transactions processed are for the Ghana Office.
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Notes to the Financial Statements
for the year ended 31 December 2006

11. Bad and Doubtful Debts Expense
2006
¢m
Net Specific credit risk provision
General provision for bad and doubtful debts On-Balance Sheet

2005
¢m

4,674

20,793

2,453

5,209

Total On-Balance Sheet provision

7,127

26,002

General provision on Off-Balance
Sheet items

8,876

3,253

Charge for bad and doubtful debts

16,003

29,255

127,475
4,620

100,920
(2,120)

132,095

98,800

26,402

23,400

12. Taxation
i.

Corporate Tax

Current tax [Note 12(ii)]
Deferred tax [Note 13]

National Reconstruction Levy [Note 12(ii)]

ii.

Taxation Payable

Income Tax:2005
2006
Capital Gains Tax:2005
2006

National Reconstruction Levy:2005
2006

Balance at
1/1/06
¢m

Payments
during
the year
¢m

Charge for
the year
¢m

Balance at
31/12/06
¢m

(27,312)
-

(90,275)

15,588
114,942

(11,724)
24,667

2,362
-

-

(3,607)
552

(1,245)
552

(24,950)

(90,275)

127,475

12,250

(11,610)
-

(3,294)

2,460
23,942

(9,150)
20,648

(11,610)

(3,294)

26,402

11,498

(36,560)

(93,569)

153,877

23,748

The income tax for the year is based on a tax rate of 25% and the national reconstruction levy on a rate of 5.5% of profit before tax.
The tax liabilities up to 2004 have been agreed with the Internal Revenue Service. The remaining liabilities are subject to the agreement
of the Internal Revenue Service.
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Notes to the Financial Statements
for the year ended 31 December 2006

13. Deferred Taxation
2006
¢m

2005
¢m

Balance at 1st January
Charged/(Released) for the year

19,575
4,620

21,695
(2,120)

Balance at 31st December

24,195

19,575

79,112
476,976

80,150
241,068

556,088

321,218

12,665
844,493

272,974
51,668
520,861

857,158

845,503

14. Cash and Balances with Bank of Ghana
Cash on hand
Balances with Bank of Ghana

15. Government Securities
i.

Short-Term Government Securities

Treasury Bills
Ghana Government Index-Linked Bonds
Government Bonds

The Government Bonds consist of Ghana Government fixed and floating rate instruments. The floating rate
instruments are benchmarked against the 91 day Treasury Bill rate plus a markup.
ii.

Medium-Term Investment in other Securities

Government Bonds

2006
¢m

2005
¢m

1,850,000

650,000

1,850,000

650,000

These are fixed and floating Government of Ghana Bonds maturing between 2008 and 2009. The floating rate
instruments are bench marked against the 91 day Treasury Bill rate plus a markup.
16. Due from other banks and
Financial institutions

Nostro account balances
Items in course of collection
Placement with other banks

2006
¢m

2005
¢m

114,149
188,632
627,149

5,441
106,721
677,565

929,930

789,727
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Notes to the Financial Statements
for the year ended 31 December 2006

2006
¢m

2005
¢m

Overdrafts
Term loans

984,288
1,578,624

851,446
1,520,926

Gross loans and advances
Provision for bad and doubtful debts
Interest in suspense

2,562,912
(94,317)
(76,575)

2,372,372
(114,547)
(97,222)

Net loans and advances

2,392,020

2,160,603

17. Loans and Advances
i.

Analysis by type

The above constitutes loans and advances (including credit bills negotiated) to customers and staff.
ii.

Key ratios on Loans and Advances

a.
b.
c.

Loan loss provision ratio is 7% (2005: 9%)
Gross non-performing loan ratio is 8% (2005: 8%).
Ratio of fifty (50) largest exposure (gross funded and non-funded) to total exposures is 56% (2005: 68%).

iii.

Analysis by business segments
2006

2005

¢m

¢m

37,616
38,815
736,511
69,247
382,728
415,316
35,057
101,945
745,677

61,211
11,710
592,180
60,466
65,413
525,648
46,349
23,188
986,207

Gross loans and advances
Provision for bad and doubtful debts
Interest in suspense

2,562,912
(94,317)
(76,575)

2,372,372
(114,547)
(97,222)

Net loans and advances

2,392,020

2,160,603

Individuals
Private enterprises
Joint private and state enterprises
Public institutions
Staff

302,983
1,685,029
42,868
382,893
149,139

457,055
1,258,253
65,483
495,966
95,615

Gross loans and advances
Provision for bad and doubtful debts
Interest in suspense

2,562,912
(94,317)
(76,575)

2,372,372
(114,547)
(97,222)

Net loans and advances

2,392,020

2,160,603

Agriculture, forestry and fishing
Mining and quarrying
Manufacturing
Construction
Electricity, gas and water
Commerce and finance
Transport, storage and communication
Services
Miscellaneous

iv.
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Notes to the Financial Statements
for the year ended 31 December 2006

v. Movement in the Bank's provision for bad and doubtful debts are as follows:

Balance at 1st January
Increase in provision
Recoveries/Debts written-off
Balance at 31st December

2006
¢m

2005
¢m

114,547
7,127
(27,357)

118,990
26,002
(30,445)

94,317

114,547

Furniture &
Equipment

Total
¢m

18. Property, Plant and Equipment
Assets in
Course of
construction

Leasehold
Land and
Buildings

¢m

¢m

¢m

¢m

Motor
Vehicles
¢m

Cost or valuation
At 1st January
Additions
Disposal

819
-

121,749
113
(86)

118,261
8,466
(21,362)

37,809
1,632
(6,044)

1,553
427
(229)

279,372
11,457
(27,721)

At 31st December

819

121,776

105,365

33,397

1,751

263,108

Depreciation
At 1st January
Charge for the year
Disposal

-

20,698
2,182
(85)

111,591
5,005
(21,362)

24,429
3,714
(5,523)

1,201
365
(229)

157,919
11,266
(27,199)

At 31st December

-

22,795

95,234

22,620

1,337

141,986

819

98,981

10,131

10,777

414

121,122

-

101,051

6,670

13,380

352

121,453

Net book value
At 31/12/06
At 31/12/05

Computers

Certain leasehold land and buildings were revalued in September 2002 on the basis of open market value by Messrs. Owusu-Adjapong and
Company, a firm of professional valuers, and were incorporated in the books of the bank at 31st December 2002.
I. Profit on disposal of Property, Plant and Equipment arose as follows:
2006

2005

¢m

¢m

27,721
(27,199)

233
(233)

Net book value
Proceeds from sale

522
-

(88)

Loss/(Profit) on disposal

522

(88)

Gross value
Accumulated depreciation
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Notes to the Financial Statements
for the year ended 31 December 2006

19. Other Assets

Accounts receivable and prepayments
Accrued interest receivable
Impersonal accounts

2006
¢m

2005
¢m

96,654
135,944
54,820

28,909
62,778
125,705

287,418

217,392

2,425,169
519,249
1,264,105
246,915

1,705,586
396,463
952,999
258,529

4,455,438

3,313,577

4,444,183
11,255

3,293,372
20,205

4,455,438

3,313,577

140,000
67,795

62,000
401,761

207,795

463,761

20. Customer Deposit and Current Accounts
Current accounts
Time deposit
Savings deposit
Call deposit

i.

Analysis by type of Depositors

Individuals and other private enterprises
Public enterprises

Ratio of twenty largest depositors to total deposit is 16% (2005: 16%).
21. Due to other banks and financial institutions
Inter-bank Balance
Nostro account balances
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22. Dividends

Ordinary dividend (2005)
Preference dividend

Payments during the year
Balance at 31st December

2006
¢m

2005
¢m

202,354
10,513

117,445
-

212,867
(212,867)

117,445
(117,445)

-

-

The Directors are recommending a dividend of ¢13,000 per share for ordinary shares (2005: ¢11,500 per share) amounting to
¢ 228,749 million (2005: ¢202,354 million).
23. Interest payable and other liabilities

Accrued interest payable
Other creditors and accruals

2006
¢m

2005
¢m

37,625
460,259

15,041
192,427

497,884

207,468

673,385
50,000

214,158
45,580
230,000

723,385

489,738

24. Borrowing
Intra group
Subordinated Loan
Short term loan

Subordinated loan represents a foreign currency denominated loan of US$5 million (¢45,580m). Interest is at LIBOR plus
0.75% per annum. This amount was paid off in January 2006.
The short term loan represents borrowing on the local market with interest rates bench marked against the 91 day Treasury Bill
rate.
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25. Stated Capital
2006
No of Shares
'000
i.

2006
Proceeds
¢m

2005
No of Shares
'000

2005
Proceeds
¢m

Ordinary Shares

Authorised
No. of ordinary shares of no par
Value

100,000

100,000

Issued and fully paid
Issued for cash consideration
Transferred from income surplus
Account

ii

4,000

4

4,000

4

13,596

40,401

13,596

40,401

17,596

40,405

17,596

40,405

17,482

90,908

17,482

90,908

Preference Shares

Issued and fully paid
No. of preference shares

Total Stated Capital

131,313

131,313

There is no share in treasury and no call or installment unpaid on any share.
The preference shares are irredeemable and non-cumulative.

26. Capital Surplus
2006
¢m

2005
¢m

60,270

60,270

Balance at 1st January
Transfer from Income Surplus

180,953
34,603

122,915
58,038

Balance at 31st December

215,556

180,953

Balance at 31st December

27. Statutory Reserve Fund
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28. Cash Flow Statement
Cash flows from operating activities
2006
¢m

2005
¢m

435,318

354,352

11,266
16,003
522

24,523
235
29,255
(88)

463,109

408,277

(1,211,655)
(238,544)
(70,026)
1,141,861
(255,966)

(382,471)
(549,861)
120,273
236,932
324,890

281,540
629,227

(143,754)
164,874

Cash flow from operations
Taxes paid

739,546
(93,569)

179,160
(110,163)

Net cash flow from operating activities

645,977

68,997

Balance at 1st January
Net cash inflow/(outflow)

1,110,945
375,073

1,118,115
(7,170)

Balance at 31st December

1,486,018

1,110,945

556,088
114,149
188,632
627,149

321,218
5,441
106,721
677,565

1,486,018

1,110,945

1,483,250

592,665

Profit before taxation
Adjustments for:
Depreciation
Exchange loss - subordinated loan
Charge for bad and doubtful debts
Loss/(Profit) on sale of property, plant and equipment

Net increase in investment other than those held
for the purpose of trade
Net increase in loans and advances
Net (increase)/decrease in other assets
Net increase in customer deposits
Net (decrease)/ increase in amounts due to other banks
Net increase/(decrease) in interest payable
and other liabilities
Increase in borrowing

Analysis of changes in cash and cash equivalents
during the year

Analysis of cash and cash equivalents
during the year
Cash and Balance with Bank of Ghana
Nostro account balances
Items in course of collection
Placement with other banks

29. Contingent Liabilities and Commitments
(i)

Contingent Liabilities
Guarantees and irrevocable letters of credit
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29. Contingent Liabilities and Commitments Cont'd

ii Pending legal suits

2006
¢m

2005
¢m

147

216

3,330

2,395

6,429
142,710

6,686
88,929

149,139

95,615

673,385
98,301

214,158
45,580
15,745

771,686

275,483

iii Commitments for capital expenditure
Under contract

30. Related Party Transactions
i. Directors, Officers and other employees:
The following are loan balances due from related parties:
Directors
Officer and other employees

ii. Holding Company
Amounts due to the Holding company at the balance sheet date were as follows:
Short term borrowing
Subordinated Loan (US$5 million)
Other Creditors Outstanding

The bank has three agreements with the SCB group registered under the Technology Transfer Agreement (LI 1547).
The total amount charged to the profit and loss account under these agreements was ¢21,311million (2005: ¢27,604 million).
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31. Concentration of cedi equivalent of foreign currency denominated assets, liabilities and off-balance sheet items
USD
¢m

GBP
¢m

EUR
¢m

Others
¢m

2006
¢m

2005
¢m

211,562

10,832

21,874

24

244,292

118,835

530,282
716,255
12,950

190,753
26,756
337

7,654
143,430
273

4,795
238

733,484
886,441
13,798

591,260
862,514
4,332

1,471,049

228,678

173,231

5,057

1,878,015

1,576,941

1,348,097

117,987

129,215

149

1,595,448

1,104,743

67,671
201,904

109,259

24,301
12,429

124
13,297

92,096
336,889

401,761
45,580
165,959

Total Liabilities

1,617,672

227,246

165,945

13,570

2,024,433

1,718,043

Net-On balance sheet position

(146,623)

1,432

7,286

(8,513)

(146,418)

(141,102)

894,031

1,586

269,490

10,809

1,175,916

493,871

1,331,153
(1,425,902)

103,150
(99,741)

137,598
(140,559)

5,040
(51,841)

1,576,941
(1,718,043)

Net-On balance sheet position

(94,749)

3,409

(2,961)

(46,801)

(141,102)

Off-balance sheet Credit
Commitments

412,713

7,279

68,395

5,484

493,871

Assets
Cash and Balances with
Bank of Ghana
Due from other banks and financial
Institutions
Loans and advances
Other assets
Total Assets

Liabilities
Customer deposits
Due to other banks and financial
Institutions
Other borrowed funds
Interest Payable and other liabilities

Off-Balance Sheet Credit
Commitments

At 31st December 2005
Total Assets
Total Liabilities

www.standardchartered.com

37

Notes to the Financial Statements
for the year ended 31 December 2006

32. Maturities of assets and liabilities
0-3 months 3-6 months
¢m
¢m
Assets
Cash and Balances with Bank of Ghana
Short-Term Government Securities
Due from other banks and financial institutions
Loans and advances
Investment in subsidiaries
Other assets
Taxation
Medium-Term Government securities
Property, plant and equipment

6-12months
¢m

over 1 year
¢m

2006
¢m

2005
¢m

556,088
441,736
510,473
1,731,066
249,078
-

171,471
238,348
-

243,951
18,003
-

419,457
404,603
1,000
38,340
1,850,000
121,122

556,088
857,158
929,930
2,392,020
1,000
287,418
1,850,000
121,122

321,218
845,503
789,727
2,160,603
217,392
36,560
650,000
121,453

3,488,441

409,819

261,954

2,834,522

6,994,736

5,142,456

1,113,420

345,874

346,134

2,650,010

4,455,438

3,313,577

207,795
497,884
23,748
-

-

723,385

24,195
-

207,795
497,884
23,748
24,195
723,385

463,761
207,468
19,575
489,738

1,842,847
-

345,874
-

1,069,519
-

2,674,205
350,000

5,932,445
350,000

4,494,119
-

1,842,847

345,874

1,069,519

3,024,205

6,282,445

4,494,119

3,488,441
(1,842,847)

409,819
(345,874)

261,954
(1,069,519)

2,834,522
(3,024,205)

6,994,736
(6,282,445)

5,142,456
(4,494,119)

Net Liquidity Gap (2006)

1,645,594

63,945

(807,565)

(189,683)

712,291

Net Liquidity Gap (2005)

(153,515)

114,371

621,502

65,979

Liabilities
Customer deposits
Due to other banks and financial
institutions
Interest payables and other liabilities
Taxation
Deferred tax
Borrowings
Total current liabilities
Medium term borrowing

Total assets
Total liabilities
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33.

Directors' Shareholding

The Directors named below held the following number of shares in the Bank as at 31st December 2006:

(i)

Ishmael Yamson
Henry Gilbert Dei
Albert Saltson

34.

2006

2005

2,000
274
119

2,000
274
119

2,393

2,393

Ordinary Shares

Number of Shares in Issue

Earnings, dividend and net assets per share are based on 17,596,042 (2005: 17,596,042) ordinary shares in issue during the
year.

35.

Number of shareholders

The company had 4,619 ordinary and 1,022 preference shareholders at 31st December 2006 distributed as follows:
(i)

Ordinary Shares
Range of shares
1 - 1,000
1,001 - 5,000
5,001 - 10,000
Over 10,000

Number of
Shareholders

Holding

Percentage

4,291
259
43
26

883,738
536,970
333,346
15,841,988

5.02
3.05
1.90
90.03

4,619

17,596,042

100.00
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36.

Number of shareholders Cont'd

(ii)

Preference Shares
Range of shares
1 - 1,000
1,001 - 5,000
5,001 - 10,000
Over 10,000

37.

Number of
Shareholders

Holding

Percentage

815
152
27
28

306,641
343,535
212,678
16,619,413

1.75
1.97
1.22
95.06

1,022

17,482,267

100.00

Employee Benefits

Defined Contribution Plans
(i)

Social Security

Under a national pension scheme, the company contributes 12.5% of employee's basic salary to the Social Security and
National Insurance Trust (SSNIT) for employee pensions. The bank's obligation is limited to the relevant contributions,
which were settled on due dates. The pension liabilities and obligations, however, rest with SSNIT.
(ii)

Provident Fund

The bank has a provident fund scheme for staff under which the bank contributes 7% of staff basic salary. The bank's
obligations under the plan is limited to the relevant contributions and these are settled on due dates to the Fund Manager.
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38(i).

Details of 20 Largest Ordinary Shareholders at 31st December 2006

Name of
Shareholder

Number of
Shares held

Percentage (%)
holding

11,700,644

66.50

2,523,708

14.34

BBGN/Statesstreet Bank X71 AX 71

323,285

1.84

BBGN/Statestreet Bank TSTX 71 AX71

277,738

1.58

DM Ventures ITF Goldwyn Trading Company Limited

201,652

1.15

BBGN/RBC Dexia Investor Services Trust

165,000

0.94

BBGN/EPACK Investment Fund Limited

137,868

0.78

Ghana Union Assurance Company Limited

66,234

0.38

Council For University of Ghana Endowment

60,390

0.34

Teachers Fund

58,000

0.33

BBG/Unilever Ghana Managers Pension Fund

48,712

0.28

BBG NOM/Unilever Ghana Provident Fund

34,672

0.20

Estate of Late Mr. Francis K. Poku

28,710

0.16

SSNIT SOS Fund

25,543

0.15

University of Science and Technology

24,750

0.14

Enterprise Insurance Company Limited

22,165

0.13

Edward Kojo Amoma Anim-Addo

21,756

0.12

Government of Ghana

21,102

0.12

Norbert Kwasivi Kudjawu

17,175

0.10

BBGN/ELAC Policy Holders Fund

14,032

0.08

15,773,136

89.66

Standard Chartered Holdings Africa BV
Social Security & National Insurance Trust
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38(ii)

Details of 20 Largest Preference Shareholders at 31st December 2006

Name of
Shareholder
Standard Chartered Holdings (Africa) BV

Number of

Percentage (%)

Shares held

holding

15,220,598

87.06

BBGN/STATESTREET BANK X71 AX71

329,585

1.89

SSNIT SOS Fund

307,692

1.76

99,351

0.57

Ghana Union Assurance Company Limited
Edward Kojo Amoma Anim-Addo

97,000

0.55

Kudjawu Norbert Kwasivi

68,775

0.39

Akosa-Bempah Ophelia

54,150

0.31

Akoto-Bamfo Edmund

50,000

0.29

Akosah-Bempah Kwaku

40,654

0.23

MSL Portfolio

38,461

0.22

Boye Ebenezer Magnus

25,000

0.14

Aryee Clifford

25,000

0.14

Minkah Anthony

20,268

0.12

Nyako John Percival Awuku

20,000

0.11

Edem Yankson

20,000

0.11

State Insurance Company Limited Provident Fund

19,231

0.11

State Insurance Co. Limited - General Business

19,231

0.11

NTHC Trading Account

19,231

0.11

State Insurance Company Limited - Life Business

19,231

0.11

Nelson Aruna

19,230

0.11

16,512,688

94.44
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Form of Proxy

I………………………………………………………………………………………………………………………………
(Block Capitals Please)
Of
………………………………………………………………………………………………………………………………..
Being Member/Members of STANDARD CHARTERED BANK GHANA LIMITED hereby appoint
…………………………………………………………………………………………………….
Of
………………………………………………………………………………………………………………………………
or failing him the duly appointed Chairman of the Meeting, as my/our Proxy to vote for me/us on my/our behalf at the
Annual General Meeting of the Company to be held at 11.00 am on Monday, 16 th day of April, 2007 and at every
adjournment thereof.
Please indicate with an X in the spaces below how you wish your votes to be cast.

RESOLUTION
1.
2.

3.
4.

FOR

AGAINST

Declaring a dividend
Re - electing the following Directors - Mr. Sanjay Rughani
- Mr. Alexander Mould
- Mr. Ishmael Yamson
- Prof. Henrietta Mensa-Bonsu
Approving Directors’ remuneration
Approving the remuneration of the Auditors

Signed this............................ day of ................................2007

Signature.........................................................

CUT HERE

CUT HERE

IMPORTANT: Before posting the Form of Proxy above, please tear off this part and retain it. - see over. If you wish to insert in
the blank space on the form the name of any person, whether a Member of the company or not, who will attend the meeting
and vote on your behalf, you may do so; if you do not insert a name, the Chairman of the Meeting will vote on your behalf.
If this Form is returned without any indication as to how the person appointed a proxy shall vote, he will exercise his discretion
as to how he votes or whether he abstains from voting. To be valid, this Form must be completed and must reach the
Registered Office of the Company not less than 48 hours before the time fixed for holding the Meeting or adjourned Meeting.

This Form is only to be completed if you will NOT attend the Meeting

The Secretary
Standard Chartered Bank, Ghana Limited
Head Office
P. O. Box 768, Accra

THIRD FOLD HERE

CUT HERE

CUT HERE

IMPORTANT: A person attending the meeting should not produce this form

SECOND FOLD HERE

FIRST FOLD HERE

PLEASE
AFFIX
STAMP
HERE

